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Like troubleshooters, hackers are a good bet for recruiters

India Medio Monitor

Date: 13/07/2015 | Edition: Hyderabad | Page: 10 | Source: B KRISHNA MOHAN | Clip size (cm): W: 18 H: 15

B KRISHNA MOHAN
Hyderabad

STARTUPS view hackers as
potential candidates for fu-
ture recruitment. That they
attempt to solve problems is
a trait that makes them a
good bet for recruiters.

Headstart Higher, the
startup  job search  pro-
gramme by HeadStart Net-
work Foundation, recently
played the matchmaker be-
tween startups and hackers
and the results will be
known shortly.

“Hackathons are an en-
try to the startup world.
Some succeed in finding
funding, employers or men-
tors to keep the idea tick-
ing,” said Ramesh Lo-
ganathan, president of Hy-
derabad Software Exporters’
Association and managing
director of Progress Soft-
ware.

During the hackathon
held last week, recruiters
witnessed some ideas being
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executed to a certain level
by hackers.

For instance, Kadali
Venkatesh and his team
conceived of an idea to pro-
vide directions on sms to
feature phone users. “About
60 per cent people still use a
feature phone. Even in the
smart phone user commu-
nity, many do not have full-
fledged data packages. So,
users can send a sms (with-
out data use) seeking direc-
tions and get directions on
sms,” said Venkatesh.

It will soon have a toll
free number. “There are
plans to offer service in re-
gional languages as well. We
are working on location
based ad model,” he said.

Take the case of Ch Kr-
ishna and team, who have
worked an idea - Uniact- a
platform that propel action-
able things in a given loca-
tion. In this, users will gen-
erate the content - for in-
stance of a piled of garbage
or an overflowing sewerage.

1

V11010101104
01
AME ADREs-

D100101011010g, 1™
OGIN PASSWORD &

D1001010110 o0
NAME ADRES.
D10010101101001e.
0110101011010110100
b100101011010010011010:
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The app will geo-tag the pic-
tures and provide a ready
reference for those interest-
ed.

In vet another instance,
H Siddhartha and his team
have evolved an ‘intelligent
train engine’ system that
will close unmanned railway
gates automatically. “A trans-
mitter will be fitted in the
rail and a receiver at the
gates. On receiving a signal
from an approaching train,
the gates will close. It will al-
so have a driver alert system.

If the driver still does not
act, it will stop the train,” he
said, adding that in real time
distances vary, but program-
ming remains the same.

“We look for problem
solving skills. Hackers can
work on a solution within
two days. It tells us they are

cady to solve problems fast,
which is a key for success,”
said Ravi Korukonda, chief
operating officer of Purple
Talk, one of the recruiters.

PurpleTalk, which devel-
ops products and services
across mobile, cloud and big
data, has shortlisted 30 can-
didates in the speed-dating
format. Most of them are in
their third or final year of
engineering. Select candi-
dates will be given offer let-
ters with salaries that match
the industry.

They will be oriented on
the company requirements
during the waiting period,
Korukonda said.
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